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Baros-

Absztrakt

t 

almaz, 

letciklus-

-

Kulcsszavak: 

csa-

(Bennedsen et al., 2007; Bozer et al., 2017; Mazzola 
et al., 2008; Miller et al., 2003).

me

z
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Baros-

ogy az 

C

50 

-
. -

-

Handler, 1994; Le Breton-Miller, Miller & Steier, 2004; De Massis, Chua & Chrisman, 

Gersick et al., 1997). A szakaszos- s 

-

-
modellje az apa- -

Handler (1989)

Le Breton-
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is figyelembe veszi. 

-kate-

- (Gomez-Mejia et al., 2007; Gomez-Mejia et al., 
2011) -

(Marques et al., 2023).

(Le Breton-Miller, 
Miller & Steier, 2004)

De Massis, Chua & Chrisman, 2008; Krankovits, Gyimesi & Szombat-
helyi, 2020; Noszkay, 2017; Nagy & Tobak, 2017; Sallay, Wieszt & Martos, 2023; Gersick 
et al., 1997; Le Breton-Miller, Miller & Steier, 2004; Miller & Le Breton-Miller, 2005). Szin-

(Cabrera-
- -Almeida, 2001)

(De Massis et al., 2018; Kariv et al., 2022) (Habbershon, 
Williams & MacMillan, 2003; Habbershon & Williams, 1999)

Az inkumbens

tulajdonos, az inkumbens

(De Massis, Chua & Chrisman, 2008, 
p. 184) -

(Kets de Vries, 1993).
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Baros-

(De Massis, Chua & Chrisman, 2008). 

2020; Wang et al., 2004)

(Davis, 1997; Chrisman et al., 2009;
Mokhber et al., 2017).

han

nem 
(Gomez-Mejia et al., 

2011).

Az 

s

-

kedik- -
(Poza -& Daugherty, 2014).

-

(Poza & Daugherty, 2014)

(Handler, 1994; . A 

(Sharma & Irving, 2005).
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(Pardo-Del-Val, 2009; Sharma & Irving, 2005; Sharma et 
al., 2001)

(Chrisman, Chua, & Sharma, 2005a)

(Sharma et al., 2001).

lasz-

(Sharma et al., 2001, Prado-del-
u-

egy 

(Kuratko & Hodgetts, 2004).

(Pardo-Del-Val, 2009; Sharma et al., 2001)

(Kuratko & Hodgetts, 2004)

dik (Gersick et al., 1997; Hoy & Sharma, 2010)

(De Massis et al., 2008).
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Baros-

Le Breton-

hat- -

-
-

- -

(Le Breton-Miller & Miller, 2006)

-

kapcsolatban (Sirmon & Hitt, 2003)

nak (De Massis, Chua & Chrisman, 2008).

-
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-

(De 
Massis, Chua and Chrisman, 2008; Gilding, Gregory & Cosson, 2015; Le Breton-Miller, Mil-
ler & Steier, 2004; Mokhber et al., 2017; Poza & Daug-
herty, 2014; Sharma et al., 2001)

1. sz. 

1. sz ) (Gersick et al., 1997; Hoy, 2006; Szerb, 2006)
maga az 2. sz. 

).

-
- ene-
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Baros-
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-

k gondo-
-modell fel-

(Miller & Friesen, 1984; Hoy, 2006; Hoy & Sharma, 2010; Szerb, 2006; Adi-
zes, 2016) startup

abil, szerve-

l 
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Baros-

-

-

ti, vagy eb-

1. sz. 

-tulajdonos. Ahogy az 1. sz. 

(Le Breton-Miller, Miller & Steier, 2004; De 
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Massis, Chua & Chrisman, 2008)

mint az inkumbens-

(Lansberg, 1988). 
-

(Gilding, Gregory & Cosson, 2015)

-

(Gomez-Mejia et al., 2011)

(Szerb, 2006)

Az 

(Poza & Daugherty, 2014). Nem 

(Wieszt, 2021). Amennyi-

- (Kets de Vries, 1985). Nem lehet 

(De Massis, Chua & Chrisman, 2008). Akkor lehet sikeres a 
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Baros-

-e ahhoz, hogy 
-

(Noszkay, 2017).
A 

tek nag

mellett, 

-

2. 

-
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s-

us kere-

.

-

kintve (Ferrari, 2023; Nave et al., 2022) az 

diak-

(De Massis & Kotlar, 2014; Fletcher et al., 2016).
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